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L.A. TEACHER STRIKE MAY BE CUTTING 
EDGE OF A REVOLUTION AGAINST 

WHAT’S ROTTEN IN AMERICA 
Will Bunch

January 17, 2019 

The Philadelphia Inquirer


Joseph Zeccola, a part-time playwright and full-time educator whose passion in the 
classroom earned him Los Angeles County Teacher of the Year honors just last 
year, said he heard something recently from an out-of-state union activist that really 
stuck with him, that “the thing about teachers that makes us different is that we’re 
always adjusting to the status quo.”


Zeccola said he’s seen his fellow teachers — even himself — calmly accept that 
status quo over the last decade as tighter and tighter budgets started strangling 
classroom education in America’s second-largest city, even as the rest of L.A.'s 
vibrant economy was booming. That meant passive acceptance of skyrocketing 
class sizes that often jammed more than 40 kids into a room, or forcing schools to 
make painful spending decisions whether to make nurses, librarians, or mental 
health aides only part-time — or to ditch those vital services completely.


At the Sherman Oaks Center for Enriched Studies where Zeccola now teaches 
English and drama after working for years in economically distressed South Central 
L.A., the school found the cash to pay a librarian two days a week — two days 
more than many other nearby public schools.


“As an English teacher, there’s nothing more important for success in life than 
literacy,” he told me by phone Wednesday night, adding: “They also cut out the 
custodians. At my old school in South Central you could have eaten off the floors — 
now they mop it twice a month.”


When the calendar flipped over to 2019, Zeccola decided that enough was finally 
enough — and so did 33,000 other unionized school teachers in the City of Angels. 
Monday’s walk-out by the United Teachers Los Angeles — the city’s first teachers' 
strike in 30 years — is wrapping up its first week with no end in sight, and with a 
fervor that feels less like a bargaining dispute and more like a rain-soaked 
revolution.


For local readers who recall the bitter picket lines that frequently closed public 
schools in Philadelphia — and in other large U.S. cities — during the 1970s and 
’80s, this is not your mother’s teacher’s strike. Yes, wages are on the table, but with 
labor and management only half a percentage point apart, teacher salaries or 
benefits aren’t really the heart and soul of this showdown.


CONTINUE TO LA STRIKE PG. 2  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LA STRIKE CONTINUED FROM PG. 1  
It might sound cliched, but L.A.'s teachers truly seem to striking less for 
themselves and more for the kids — much like the “red wave” of 
educator walkouts that during 2018 shocked “red states” like West 
Virginia, Oklahoma and Arizona where Republican lawmakers had been 
starving public schools for years. In Southern California, teachers aren’t 
only armed with specific grievances such as growing class sizes and 
shrinking school services, but are also more broadly worried about the 
rising clout and enrollment numbers of charter schools and the 
privatization of public education — concern that spiked when the Los 
Angeles school board hired an investment banker with no education 
background, Austin Beutner, as superintendent last May.


“It seems like this is the privatizers' last stand,” said Zeccola. Observers 
say Beutner was hired to navigate an expected even-greater cash 
crunch that’s looming for L.A. schools — which, like classrooms all across California, are constrained from 
raising revenue by a law that voters approved in the taxpayer revolt of the 1970s — while teachers are looking 
to liberal Democratic lawmakers and a new governor, Gavin Newsom, as a kind of deus ex machina to come 
down from the heavens and solve the long-term money crisis.


Pedro Noguera, education professor at the University of California-Los Angeles (UCLA) who’s been closely 
following the labor showdown, told me that one of the questions raised by the teacher strike is “why does 
California, a very ‘blue’ state, spend like a red state when it comes to education?”


Indeed, that’s part of what makes the L.A. education standoff such a compelling story. It flips the switch on 
2018′s plot-line of GOP hostility toward public schools in largely rural states. Every institution that’s sponsored 
the policies creating this crisis — the city of Los Angeles and the district school board, as well as California’s 
legislature and its governor’s mansion — have been in the unimpeded sway of Democrats for years.


The problem — at least for the teachers' union and other critics — is that for all of the Golden State’s much-
ballyhooed progressivism, the reality is that neo-liberal hedge-fund Democratshave been largely handed 
control of public schools. That seems especially true in big-city districts where hedge-fund billionaires and 
other decision-makers wouldn’t dare send their kids to the public schools that working-class and poorer 
parents of color have little choice but to enroll their children.


The state of California is, independently, the world’s fifth-largest economy (bigger, now, than the UK) yet in 
education spending it’s in the bottom 20th percentile of American states. The vacuum in both money and 
political leadership has been filled by powerful oligarchs like the Los Angeles billionaire Eli Broad, a close ally 
of new superintendent Beutner who in 2015 proposed converting half of the city’s schools into charter schools.


This is why a war on Wall Street-fried public education is getting close attention in other big cities that have 
also taken the hedge-fund-flavored pro-charter anti-union pseudo-liberal approach to education, such as 
Chicago, New York ... and Philadelphia. Especially Philadelphia. After all, School Superintendent William Hite 
was educated at the Broad — as in Eli Broad, its founder — Superintendent Training Academy in the early 
2000s before coming here, and the erosion of public education at the hands of charter schools has been 
arguably worse here than out in L.A.


“I said to my members, ‘What’s happening to Los Angeles teachers is what will happen here; don’t think that it 
won’t,'” the Philadelphia Federation of Teachers union chief Jerry Jordan told my Inquirer colleague Kristen A. 
Graham a few days ago, noting that negotiations leading up to a August 2020 contract expiration will start 
soon and that a prohibition on strikes that existed when the Philadelphia district was under state control is no 
longer in effect. That’s just one sign that the aftershocks from a political earthquake in California may be felt 
from coast-to-coast, and for years to come.


And that’s not all, in many ways. the L.A. teacher strike feels more like the cutting edge of a wider social 
revolution. For one thing, as noted in a recent Atlantic analysis of the standoff, both the students and the 
teachers who remain in the city’s public schools after the charter-school stampede are heavily Hispanic, and 
many see the roots of this movement not so much in the contract battles of yesterday but the so-called “brown 
power” uprisings of the 1960s and early 1970s — a fight for social justice.
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https://www.usatoday.com/story/news/nation-now/2018/05/05/california-now-worlds-5th-largest-economy-beating-out-uk/583508002/
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Please support 
your ARE 

Bargaining 
Team by 

wearing your 
ARE shirt on 

dates we are at 
the Table!

Upcoming Bargaining Dates
January 31
February 22
March 8 
March 22
April 19
May 14
May 31 

LA STRIKE CONTINUED FROM PG. 2  

Also, timing is everything. And the thousands of red-shirted teachers and students flooding the 
uncharacteristically rain-soaked streets of Los Angeles this past week are showing what protest 
can do at the exact same moment when things are unraveling everywhere else, when 800,000 
federal workers have been working without pay for a month, when many more who depend on 
Washington for income or vital services are also about to be slammed by the government 
shutdown, and when our deer-in-the-headlights Establishment seems flummoxed by a growing 
case for impeachment of a dangerous president.


Noguera told me he’d visited a picket line at one L.A. school on Wednesday morning and what he 
heard was that teachers had reached a tipping point where the poor conditions inside the public 
schools were no longer acceptable — that if they didn’t take action now then “we’re pretending 
that we’re offering kids an education — and that in some way we’re complicit.”


If the teachers of Los Angeles can win back in the streets what they so passively watched slip 
away over the last decade, it’s possible — likely, really — that other citizens will start to speak out 
and act up more aggressively as well, in a year when increasingly America’s center is not holding.


https://www.theatlantic.com/magazine/archive/2019/03/impeachment-trump/580468/
https://www.theatlantic.com/magazine/archive/2019/03/impeachment-trump/580468/
https://www.theatlantic.com/magazine/archive/2019/03/impeachment-trump/580468/
https://www.theatlantic.com/magazine/archive/2019/03/impeachment-trump/580468/
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IEP BEST PRACTICES
Here are some ways you can make the IEP process

more meaningful & productive.

Know Your 
Student C ol laborate!

Know Your Rights &  
Responsibilities

FAQ

1

2
3

4

General Ed teachers- Stay for the entire meeting if possible. Many
services, goals, and accommodations that are discussed take
place in your classroom and you need to give valuable feedback.
This also falls under the general educaton teachers' responsibility
to assist in the development of the entire IEP. See CA EC  56341. 

Ask for training (supports & services) if you feel you need it to help
you fully implement a child's IEP. CA EC Sec. 56345(a)(4)

If you feel an IEP isn't working, you may call for a review IEP. Be
prepared to document the accommodations and any other
research-based practices you have been using with that student.
If an IEP isn't working, ask the special education teacher on your
campus for additional ideas or other accommodations you can try.
CA EC Sec. 56343

You must be knowledgeable of the IEP contents and your
responsibilities to assist the student in meeting their goals. If you
don't have access to this, ask your Special Ed teacher for a copy
and keep it in a secure location. CA EC Sec. 56347

5
You have the right to speak up to assist a parent or guardian of a
special education student to obtain servces and
accommodations for that student. This means that no district
employee may directly or indirectly use their influence to
intimidate, threaten, coerce a teacher in order to prevent you
from helping that person. CA EC Sec. 56046 (a)

WHAT IF I CAN'T MAKE THE MEETING?
The parent and district can agree in writing to dismiss the attendance of an
IEP member, in whole or in part, however, the member still needs to submit IEP
feedback in writing prior to the meeting. (Cal. EC Sec. 56341 (f) & (g). 

Instruction & Professional Development 

California Teachers Association

WHAT IF I DON'T AGREE?
Even if you don't agree with everything in the IEP, you still
need to sign that you were in attendance. If you feel
strongly about noting this in the IEP, ask to have your
concerns documented in the notes. You could also ask for
a trial run of certain accommodations to see if they work
and then re-convene the meeting in two to three months to
review how progress is being made. 

 Remember, the purpose of the IEP is to help the student. 

USEFUL RESOURCES:
BEHAVIORAL SUPPORTS: www.pbisworld.com, www.pbis.org 
ACCOMMODATIONS: www.pent.ca.gov, www.udlcenter.org 
ADVOCACY: www.disabilityrightsca.org
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11.1 Voluntary Transfer Request Deadline 
11.1.1 A permanent Bargaining Unit Member may request a voluntary transfer from 
one (1) work location to another (for openings, i.e., replacements, vacancies, new 
positions), by completing the approved District Certificated Transfer Form not 
later than the final working day in February. Transfer requests will be considered for 
the upcoming school year. 


11.1.2 All teachers submitting a request for transfer will be considered for all open 
positions for which they are credentialed and qualified. The site principal shall 
schedule meetings or shall conduct telephone conversations to discuss the 
expectations and special requirements for the open position with interested Bargaining 
Unit Members. All requests for voluntary transfers shall be considered by the site 
administrator on the basis of the following criteria: 

11.1.2.1 Credential authorization; 

11.1.2.2 Major or minor field of study;

11.1.2.3 A Bargaining Unit Member need only be interviewed once per year per school 
site but shall be considered for all openings based upon the criteria listed above.


11.1.3 When two (2) or more Unit members equally meet the above established 
criteria, length of service shall determine priority, i.e., the Unit member with the 
greatest District-wide seniority shall receive appointment to the vacancy. 


11.1.4 If the site administrator determines that none of the voluntary transferees meet 
the criteria, the position shall be filled by an involuntary transferee or new fully 
credentialed employee. All transferees considered for the vacancy shall receive 
notification of the decision relative to the filling of the position via district email. 
Transferees not selected to fill a vacancy shall be given an opportunity for a follow-up 
meeting with the site principal to discuss reason for not being selected. 


11.1.5 The District will continue to consider Bargaining Unit Members with timely-
submitted transfer requests prior to hiring a new employee for any bargaining unit 
position becoming vacant prior to July 15.

View the entire contract at 
www.aremembers.org
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ARE Leaders Travel to Sacramento to Lobby For Support with Student Behavior  

On December 10th Leslie Smith (RHS), 
Monica Hidalgo (NHS), George Buckmier (TOSA 
Rorimer/Northam), and Shay Lohman (ARE 
President), traveled to Sacramento to meet with 
various legislators on the Assembly and Senate 
Education Committees, and staff  from the State 
Board of  Education to discuss the impact of  
increasing student behavior concerns in our 
classroom. Recent laws, such as AB 420, have 
placed restrictions on the ability of  schools to 
suspend students. This legislation was a result of  
evidence that students of  color are suspended at a 
rate that is much higher than white students. While 
the legislation may have good intent, we believe 
that in reality it has removed a tool from educators 
without replacing it with another tool. We need 
more mental health and counseling support to help 
assist with these problems. Lobby trips like this are 
an example of  your union dues dollars at work. 
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Brought to you by: 

Hacienda La Puente 
Teachers Association 

Association of  Rowland  
Educators 

Meeting Location 
Marie Callender’s 

1560 Albatross Rd.  
City of  Industry, 91748 

(In the Costco Shopping Center) 
 

March 18, 2019 
4p.m.-5:30p.m. 

 
RSVP  by March 11, 2019 

with Monica Ibarra at 
teachersunionoffice@gmail.com or call 

626-912-1508 
 

Light refreshments provided 
 

MEMBERS ONLY 
 Space is limited, please reserve your seat.  
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CTA/NEA Member Benefits 

California Casualty Auto & 
Home Insurance 

Visit www.CTAMemberBenefits.org

February	7th	 3:30	PM ARE	Board	of	Directors	

February	14th	 6:00	PM RUSD	Board	of	Education	

February	18th	 All	Day	 Presidents’	Day	Holiday	

February	21st	 3:30	PM ARE	Representative	Council	(@	
NHS)

February	22nd	 All	Day Bargaining	Session	#2	

Calendar	
of	

Events

ARE Board of Directors: 

President 
Shay Lohman 
slohman@aremembers.org 

Vice-President   
John Petersen (RHS) 

Secretary 
Aimee Urbien  (RHS)  

Treasurer 
Victor Rosilez (NHS) 

Elementary Directors 
Alicia Hernandez 
(Villacorta) 
George Buckmier 
(TOSA) 

High School Director 
Leslie Smith  (RHS) 
Miguel Espinoza (NHS) 

K8 Director  
Deidre Larson (Oswalt)  

Bargaining Chair 
Sharyn Sigler (Oswalt)  

CTA State Council Reps 
Shay Lohman 
Aimee Urbien 

Executive Director & CTA 
Staff Contact 
Kelly Iwamoto 
kiwamoto@cta.org  

http://www.CTAMemberBenefits.org
http://www.CTAMemberBenefits.org

