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The Association of  Rowland Educators 
Joins the Los Angeles Labor Federation 

Since 1885, the LA Fed (AFL-CIO) 
has been a force for equality and 
opportunity in Los Angeles. The LA 
Fed represents more than 300 
affiliated unions with common 
values. The mission is to safeguard 
the rights of working people and 
make a real difference for their 
families and communities. We 
empower workers to organize, 
because that’s the best way to 
ensure good, safe jobs. We fight 
for anyone who believes in the 
American Dream, especially those 
who have systematically been kept 
from it. We support policies and 
campaigns that will transform LA, 
and our nation. We don’t take baby steps, we leap forward to create lasting 
change. We’re proud of our 100-year history, but our eyes are fixed on the next 
hundred years.


The LA Fed goes back—way back. For a long time, the wealthy elites that more-
or-less ran LA made sure it was an anti-union (and anti-worker) town. The labor 
movement had to out-think and out-organize against impossible odds. We had to 
take power where there was none—a lesson that continues to inform our work.


In the beginning, the LA Fed was called the Central Labor Council and the labor 
situation was messy. There were three separate unions in LA representing just 
bakers, giving bosses way too much leverage. By bringing unions together, we 
helped amplify their voice and solidified their power so workers got a better deal 
at the bargaining table. We got pretty good at that: Today the LA Fed represents 
more than 300 unions and 800,000 workers.


One of the first campaigns the LA Fed ever fought was for the minimum wage. Not 
the $15 per hour minimum we passed in 2015—the original minimum wage. The 
LA Fed provided hot meals to unemployed workers, helped usher in the 8-hour 
workday, and organized a serious challenge to the city’s power brokers. They 
didn’t take it lightly. In 1915, the Los Angeles Times, which was then a rabidly 
conservative paper that represented the interests of the business elite, declared 
we had breathed our “dying gasp.” One-hundred-and-one years later, we’re still 
breathing.


Continue to The LA Labor Federation Pg.2



 ARE NEWSLETTER VOLUME 5 NO. 6                     MARCH  2019

	 P!2

The Los Angeles Labor Federation Continued  

In more recent decades, a 
series of visionary leaders 
such as Jim Wood, 
Miguel Contreras, and 
Maria Elena Durazo 
helped to reinvigorate the 
labor movement in LA 
and open our doors ever 
wider. They created new, 
safer, better jobs. They 
took up the cause of 
immigrants’ rights and 
made the labor 
movement a more 
powerful political force 
than at any other time in 
the city’s history.


Now under the leadership 
of Rusty Hicks, who 
previously served as the 
LA Fed’s political director, 
we won a historic 
increase in the minimum 
wage, doubled sick days 
for workers, pushed LA City and County to crack down on wage theft, negotiated agreements for 
the NFL stadium, and passed a game-changing initiative – affordable housing built by Angelenos 
who need the jobs most, including veterans.


What we do: 

Organizing — More than 100 years experience tells us that unions and the right to bargain 
collectively are the best way to create good, safe jobs. We help protect existing locals and 
organize workers so they can make better lives for themselves.


Politics — We support progressive leaders who have vision and compassion, and who fight for 
working people.


Campaigns — We push for transformational change with initiatives like Prop. JJJ to create more 
affordable homes and LA Raise the Wage to reduce poverty.


Vision — The struggles we face today are urgent, but we also have to plan for the future. We’re 
looking decades ahead to prepare for a changing world, where issues like the gig economy, 
robotics, and machine learning may threaten shared prosperity.


We represent and believe in the future of LA! If you are interested in being part of a team 
that represents ARE at monthly LA Labor Fed meetings please let your ARE Site Rep 
know, or call the ARE office.  
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It	is	clear	that	educators	are	stressed!	
Our	problems	are	amplified	by	
inappropriate	choices	we	make	in	
coping	with	the	ever-increasing	
demands	on	us.	People	who	don’t	deal	
posi?vely	with	stressful	situa?ons	
become	ill.	This	occurs	because	the	
body’s	immune	system	is	worn	down	in	
the	fight	against	the	stressors.	
Migraines,	ulcers,	backaches,	
cons?pa?on	and	heart	aDacks	are	only	
a	few	of	the	physical	consequences	of	
inappropriate	coping	techniques.	
Experienced	teachers	have	found	some	
useful	techniques	and	some	
“preven?ve	medicine”	to	protect	
against	debilita?ng	stress	symptoms:	

Exercise!	ALer	a	day	of	teaching,	you	
owe	it	to	your	body	to	shake	off	the	
chalk	dust.	It	will	revive	you.	Exercise	
also	helps	rid	the	body	of	chemicals	
that	are	discharged	as	a	result	of	
stress.	The	best	cardiovascular	
ac?vi?es	include	walking,	swimming,	
bicycling	and	jogging.	(Always	clear	
your	exercise	plan	with	your	physician.)	

Leave	your	teaching	at	school.	If	you	
must	lug	home	schoolwork,	get	it	done	
early	in	the	evening.	BeDer	yet,	do	it	at	
school	and	leave	it	there.	

Be	good	to	yourself.	What	could	do	
more	for	your	self-esteem	than	to	take	
yourself	out	to	dinner	or	buy	yourself	a	
treat?	

Always	have	something	to	look	for-
ward	to.	This	will	perk	up	your	spirits.	

Don’t	schedule	all	of	your	leisure	
hours.	You	live	by	a	schedule	all	day	
long.	Leave	yourself	some	“open	
space.”	

Get	plenty	of	sleep.	Go	to	bed	early	if	
you	are	?red.	Don’t	lie	awake	worrying	
about	how	you	should	have	handled	
Johnny	in	class.	

Observe	good	eaDng	habits.	Watch	
your	vitamin	and	mineral	supplements.	
You	need	to	eat	wholesome	foods	so	
that	your	body	takes	in	a	sufficient	
amount	of	calcium,	potassium,	iron,	
vitamin	B,	vitamin	C	and	protein.	When	
in	stress,	the	system	calls	on	these	
nutrients	for	energy.	If	they	are	not	
available,	the	physiological	system	
breaks	down	and	you	get	?red	or	sick.	

Pursue	a	project	or	hobby	that	
involves	your	concentraDon	so	much	
that	you	forget	about	school.	You’ll	
find	this	much	more	relaxing	than	
doing	nothing	but	thinking	about	
school.	

Find	a	friend	who	can	be	a	“trusted”	
listener.	Talking	a	problem	out	won’t	
make	it	go	away,	but	it	can	relieve	
tension.	Do	your	talking	in	a	private	
place.	Don’t	vent	your	frustra?ons	in	a	
public	place	where	you	can	be	
overheard	and	misunderstood.	

Connect & Get More 
“Educator Tips” @ 

www.cta.org
www.cta.org/social
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Tips to Avoid Classroom Burnout  
Don’t procrastinate about things you have to do. Having something “hanging over you” can cause more tension than 
the project is worth. 

Don’t feel you have to do everything. You can’t and you won’t. So why worry about it? 
Keep a “things to do” list. Review it daily and do at least one or two things. When you cross something off the list, you 
will have a sense of accomplishment. 

Rid yourself of worry. A study has shown that 40 
percent of the items people worry about never 
happen; 35 percent can be changed; 15 percent 
turnout better than expected; 8 percent involve 
needless concern; and only 2 percent really deserve 
attention. 

Learn to plan. Disorganization breeds stress. 
Having too many projects going at the same time 
leads to confusion, forgetfulness, and a terrible 
sense of uncompleted tasks hanging over one’s 
head. Plan ahead. Develop your own personal style 
of get-ting things done in a calm, orderly way.  Whenever possible, take on projects one at a time and work on them until 
completed. 

Learn to play. You need to regularly escape from the pressures of life and have fun. Find pastimes or hobbies that are 
absorbing and enjoyable regardless of your level of ability. 

Recognize and accept limits. Most of us set unreasonable and perfectionist goals for ourselves. But we can never be 
perfect (or even come close), so we often have a sense of failure or inadequacy no matter how well we perform. 
Reevaluate your goals with ruthless realism. Are they achievable? Or do they reflect an effort to reach perfection, certainty 
or ultimate security in a very imperfect world? Is that what life is really all about? 

Learn to tolerate and forgive. Intolerance and judging of others leads to frustration and anger. Try to really understand 
the other person’s concerns and fears. Try to see the pressures on them. This will make you feel more accepting of them 
even if you do not agree with their behavior options. 

Be a positive person. Avoid criticizing others. Learn to praise the things you like in others. Focus on the good qualities of 
those around you. Excessive criticism of others almost always reflects dissatisfaction with oneself. 

Avoid unnecessary competition. Many competitive situations cannot be avoided. But too much concern with winning in 
too many areas of life creates tension and hostility. It is generally desirable to minimize competitiveness and concern with 
winning. 

Get regular physical exercise. Check with your physician before beginning any exercise program. You will be more likely 
to stay with the program if you choose one that you really enjoy rather than one that seems like drudgery. It is difficult to 
overstate the importance of regular, vigorous exercise for good physical and mental health. 

Talk out your troubles. Find a friend, member of the clergy, counselor or therapist you can be open with. Expressing 
your “bottled up” tension and concerns to an understanding and sympathetic ear can be incredibly helpful.
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Article IX: Standard Path Evaluations 

9.1.2 Standard Path: Teachers with permanent status shall be placed on this path, and if  satisfactory 
performance achievement is maintained, will be evaluated each year unless Ed. Code 44664 is applied. 
During the evaluation year, teachers will be assessed at least twice to determine performance achievement 
toward standards identified on the form and other indicators that have been mutually agreed upon. 
Teachers may complete self-assessments prior to the fall conference and spring evaluation. They will 
receive a final summary evaluation in the spring. 

9.2.2 Standard Path: Bargaining Unit members with permanent status shall be observed during the 
year and assessed using the standard certificated assessment in the fall and spring and the summary 
evaluation form is shared at these times. At the spring conference, held no later than May 15th, the final 
summary evaluation form shall be given to the Bargaining Unit member. 

9.3.2 Standard Path – Teachers May Select a 3-point or 4-Point Evaluation Assessment Form: A 
permanent teacher shall attend a meeting in the fall (by November 15) at which time the teacher’s self-
assessment (optional) and the evaluator’s assessment are shared. The assessment should be made on the 
basis of  the teacher’s ongoing performance since the prior evaluation. Exceeding performance standards 
shall be indicated by each subsection by a “4.” Meeting performance standards, which is the expected 
level of  performance, shall be indicated by each subsection with a “3.” Areas of  concern should be 
marked “1” (Unsatisfactory) or “2” (Needs Improvement) on the assessment form and the teacher shall be 
given the reasons for the deficiencies, directions for improvement, and resources to utilize relative to the 
indicators involved on an intervention plan. Thereafter, observations will be conducted to determine 
progress and a final assessment will occur in the spring prior to May 15th. At this spring conference 
both assessment forms are again shared and the evaluator completes the final summary evaluation form 
and sends it to Human Resources. The teacher may submit an attachment. 

Read more about evaluations, and view the entire contract at: 
www.aremembers.org 

http://www.aremembers.org
http://www.aremembers.org
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LGBTQ Students Not Receiving Adequate Support 
Survey reveals two-thirds feel unsafe in California classrooms 

Despite California law expressly 
protecting LGBTQ students, 
a Human Rights Campaign 
(HRC) Foundation survey found 
that these students are not 
receiving adequate support in 
their school environments.


In the “California LGBTQ Youth 
Report,” HRC and researchers 
at the University of Connecticut 
detail the experiences of LGBTQ 
students in the Golden State, 
and the results show there is 
much work left to do to create 
safe, affirming and welcoming 
schools. In a survey of more than 
1,700 LGBTQ students ages 13 
to 17, only one-third reported 
always feeling safe in their 
classrooms.


Half of all respondents said they 
had been bullied because of their sexual orientation or gender identity and more than a 
quarter were threatened with physical violence. Only 10 percent of LGBTQ youth said they 
felt supported by all of the people who work at their school, while 43 percent reported 
never being able to use the restroom or locker room that matches their gender identity.


“The report clearly shows that while we have made progress in California, we still have a 
ways to go, as only a third of LGBTQ students report feeling safe in their classrooms,” said 
CTA President Eric Heins. “All students deserve to feel safe and welcome at school. As 
educators, we must do all we can to build an inclusive learning environment that inspires 
all students.”


This report was written in partnership with CTA, as well as the Association of California 
School Administrators, California Association of School Counselors, California State Parent 
Teacher Association, California Association of School Psychologists, California Federation 
of Teachers, California School Board Association, California School Nurses Organization 
and Equality California.


Read the entire report by searching “Human Rights Campaign 
California LGBTQ Youth Report”

https://californiaeducator.org/2019/01/10/lgbtq-students-not-receiving-adequate-support/#respond
http://hrc.im/YouthReport
http://hrc.im/YouthReport
https://assets2.hrc.org/files/assets/resources/YouthReport-California-Final.pdf
https://assets2.hrc.org/files/assets/resources/YouthReport-California-Final.pdf
https://californiaeducator.org/2019/01/10/lgbtq-students-not-receiving-adequate-support/#respond
http://hrc.im/YouthReport
http://hrc.im/YouthReport
https://assets2.hrc.org/files/assets/resources/YouthReport-California-Final.pdf
https://assets2.hrc.org/files/assets/resources/YouthReport-California-Final.pdf
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Educators Welcome California Charter Task Force; 
Concerned with Make-up of Committee 

SACRAMENTO – CTA President Eric Heins issued the following 
statement regarding the California Charter Task Force: 

“The California Teachers Association welcomes the opportunity 
to have a classroom teacher, Erika Jones of Los Angeles, serving 
on the Governor’s Charter Task Force. The proliferation of 
unregulated charter schools has had a dramatic fiscal impact on 
local school districts and their ability to provide essential 
support and services to all students. So, we look forward to 
working with Superintendent of Public Instruction Tony 
Thurmond as he coordinates this task force,” said California 
Teachers Association President Eric Heins. “However, we are 
concerned with the membership of the task force, which 
Thurmond announced late last week, and the number of charter 
school advocates on the group. We hope this task force will be 
objective in its approach to the work and take an honest look at the impact to students and public education. As 
recently witnessed in Los Angeles and Oakland, we know the students, educators and voters of California are 
watching closely and are demanding the resources and support for the quality public schools every student 
deserves.”  

Research clearly shows the increase in the number of charter schools is taking away badly needed money from 
regular neighborhood schools, making it harder for them to provide the education and support that students 
need. In four districts alone, neighborhood public schools lost more than $650 million dollars because of money 
that was shifted to charter schools. The loss to public schools statewide is much larger.  

The passage of SB 126 was a good first step in bringing accountability and transparency to the daily operations 
of all charter schools, including those non-profit schools that are managed by private companies. SB 126 
requires corporate charter schools to follow all open meeting laws, provide open records to parents and voters, 
prevents charter operators and their family from profiting from school contracts. SB 126 was signed into law by 
Governor Newsom on March 5 and takes effect in January 2020.  

There are other issues within the charter industry that impact local districts and make it difficult for students in 
and out of charter schools, which is why a broad coalition of education, community and civil rights and labor 
organizations has proposed four additional bills that would help fix the flawed laws governing charter schools.  

AB 1505 by Assemblymember O’Donnell ensures all matters related to charter schools’ authorization, renewal 
and other key decisions are made by the local school governing board—those who actually know and manage 
the school district. AB 1506 by Assemblymember Kevin McCarty establishes a cap on the growth of charter 
schools. The current, unchecked and unregulated growth has led to destabilizing school districts and the 
proliferation of privately-managed charters.  AB 1507 by Assemblymember Christy Smith closes a loophole in 
current law which allows a charter school to operate outside of its authorizing school district. AB 1508 by 
Assemblymember Rob Bonta would allow authorizers to consider fiscal impact, academic achievement and 
facility impacts when considering the authorization of new charter school petitions.  

For more information, visit www.kidsnotprofits.com. 

https://www.inthepublicinterest.org/wp-content/uploads/ITPI_Breaking_Point_May2018FINAL.pdf
https://www.cta.org/About-CTA/News-Room/Press-Releases/2019/03/03052019.aspx
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1505
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1506
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1507
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1508
http://www.kidsnotprofits.com/
https://www.inthepublicinterest.org/wp-content/uploads/ITPI_Breaking_Point_May2018FINAL.pdf
https://www.cta.org/About-CTA/News-Room/Press-Releases/2019/03/03052019.aspx
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1505
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1506
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1507
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB1508
http://www.kidsnotprofits.com/
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CTA/NEA Member Benefits 

Visit www.ctainvest.org for a ton of great 
resources on preparing for retirement, and the 
need to have a 403(b) or 457 plan to “close the 

gap” between the pay you are accustomed to and 
what you will receive from STRS pension.

March	23-31 All	Day Spring	Break	

April	4 3:30	PM ARE	Board	of	Directors	

April	11 6:00	PM RUSD	Board	of	Education	

April	18 3:30	PM ARE	Representative	Council	

Calendar	
of	

Events

ARE Board of Directors: 

President 
Shay Lohman 
slohman@aremembers.org 

Vice-President   
John Petersen (RHS) 

Secretary 
Aimee Urbien  (RHS)  

Treasurer 
Victor Rosilez (NHS) 

Elementary Directors 
Alicia Hernandez 
(Villacorta) 
George Buckmier 
(TOSA) 

High School Director 
Leslie Smith  (RHS) 
Miguel Espinoza (NHS) 

K8 Director  
Deidre Larson (Oswalt)  

Bargaining Chair 
Sharyn Sigler (Oswalt)  

CTA State Council Reps 
Shay Lohman 
Aimee Urbien 

Executive Director & CTA 
Staff Contact 
Kelly Iwamoto 
kiwamoto@cta.org  

http://www.ctainvest.org
http://www.ctainvest.org

