Tentative Agreement
Between
the Rowland Unified School District
and
The Association of Rowland Educators
October 29, 2025

The Rowland Unified School District and the Association of Rowland Educators have agreed to
the following amendments to the collective bargaining agreement pending ratification and Board
approval. All other language remains unchanged. Deliberately omitted from this document are
minor changes, including but not limited to grammatical corrections, necessary renumbering, and
substitutions for consistency of wording.

Article I: Term

1.1 This agreement is effective July 1, 2622 2024 and shall remain in full force and effect up to
and including June 30, 2024 2027.

Reopening negotiations shall occur for the 2622-23 and 2023-24 2026-27 school year for

Article XJI XII: Health and Welfare Benefits and Article XIV-XIII: Salary Schedules and
Rules plus twe four (2 4) additional articles per party.

Article V: Negotiations Procedures

54 The Board agrees to release up to five{5) seven (7) Bargaining Unit Members one (1)
day per week for the purpose of meeting and negotiating or for the purpose of preparation
for negotiations. Said members shall be provided with substitutes, as needed, paid by the
District. Additional days in a week may be granted to expedite the negotiations process.

Article VI: Hours, Duties Work Year

6.3.5.1 Effective January2022,-all- All Bargaining Unit Members assigned to
teach grades 1-6 at elementary school sites shall not be assigned

morning recess supervision duty. The District shall provide
comprehensive supervision during morning recess in order to ensure a
safe environment for students by hiring Playground Supervision
Assistants.



3.8  Adjunct Duties

re-order 6.3.8.1 and 6.3.8.2

6.3.8.1 All Bargaining Unit Members at the elementary level (grades
PreK-6), at continuation high school, and alternative education centers are
also responsible for adjunct duty assignments that occur outside the
instructional day. Adjunct duties include, but are not limited to,
representation on site committees and coordination and advisement of
various activities/events as determined by the needs of individual sites
(e.g., volunteer tea, coordination of fairs or shows, career days).

6.3.8.2 All Bargaining Unit Members at the secondary level (grades 7-12)
are also responsible for adjunct duty assignments that occur outside the
instructional day. These duties are supervision and assistance with
student-oriented social and/or recreational activities. These activities
include, but are not limited to, athletic events, dances, drama and music
events, club, and club activities. Staff members performing adjunct

duties outside of the school day shall be provided with contact information
for an administrator or designee to contact in the event of need.

6.3.8.3 Continuing through the 2025-26 school year Bargaining Unit
Members’ participation in assigned adjunct duties shall not exceed 17 hours per
year. Effective for the 2026-27 school year Bargaining Unit Members’
participation in assigned adjunct duties shall not exceed sixteen (16) hours
per year.

Continuing through the 2025-26 school year Bargaining Unit Members whose
adjunct duty assignments reach seventeen (17) hours at any point during the
school year, no further adjunct duty shall be required. With pre-approval from the
site administrator, the Bargaining Unit Member may agree to exceed the
seventeen (17) hours with payment from site funds at the workshop rate.

Effective for the 2026-27 school year Bargaining Unit Members whose adjunct
duty assignments reach seventeen17) sixteen (16) hours at any point during the
school year, no further adjunct duty shall be required. With pre-approval from the
site administrator, the Bargaining Unit Member may agree to exceed the
seventeen(17) sixteen (16) hours with payment from site funds at the workshop
rate.

School Site Principals will annually provide the ARE President with an
adjunct duty report which will include a list of identified adjunct duties,
the number of hours allocated for each duty, and the average number of
assigned adjunct duty hours by school site no later than September 30.
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6.5

6.10

6.3.8.5 The District and Association are committed to a collaborative and
equitable process for the assignment of adjunct duties at the elementary
and secondary levels. Reasonable efforts will be made to ensure that all
staff are present during this process. This process should include
discussion between Bargaining Unit Members and the principal, and
consideration of alternatives in the assignment of adjunct duties. In a
situation where the principal and staff are not able to resolve an
assignment of adjunct duties, the issue may be appealed to either the
Elementary or Secondary Education Department-the Divisionlevel.

6.3.8.6 Reasonable efforts will be made to ensure that all staff have the
opportunity to sign-up (volunteer) for their adjunct duties by scheduling
sign-ups at a time when staff members have the opportunity to be present
or via a shared electronic fillable form. Unfilled duties may then be
assigned to Bargaining Unit Members. Adjunct duties shall be assigned
according to a process that is fair and equitable for all staff members.

Bargaining Unit Members not regularly assigned to a classroom shall meet and

discuss their schedule with their supervisor priot-te-the-first stadent-day on a mutually

agreed upon date within the first three weeks of school.

Work Year
The work year, defined as duty days, for Bargaining Unit Members shall be:

6.10.1 Counselors, Health Services Specialists, Program Specialists, Student Activities

Advisors, Social Workers 200 days
6.10.2 School Psychologists 195 days
6.10.3 School Nurses 190 days
6.10.4 Teachers and all other Bargaining Unit Members 185 days

6.10.5 The work year for Bargaining Unit Members on the 185-day schedule shall
include three (3) staff development days within the already existing 185-day work
year.



Within the three (3) non-instructional workdays prior to the commencement of the
student year, Bargaining Unit Members shall be provided a minimum of one (1)
uninterrupted day of classroom preparation.

6.10.6 The work year for Bargaining Unit Members new to the District shall be three (3)
additional days during their first twelve (12) months of service to provide
opportunities for orientation and training activities. The additional days shall be
scheduled for the week prior to the first day of the regular contract year and shall
be identified on the official Board-adopted District Calendar.

6.10.7 Classroom teachers and Speech Language Pathologists reporting to their
sites on non-contract days to prepare for the respective school year in the two
(2) weeks prior to school starting during the hours the school office is open
shall be paid (5) five hours at the workshop rate for classroom preparation.

6.10.8 (moved from 6.14) Daily rates will be paid the following Bargaining Unit
Members who are assigned additional days of work in their primary
assignment:

6.10.8.1 District-designated Project/Program Specialists (staff development, special
education, health), Building Counselors, Psychologists.

6.10.8.2 Intermediate Team Leaders fulfilling duties assigned to team leaders at the
intermediate level beyond the 185-day teacher work year.

6.10.9 Any proposed changes to the teachers’ work year will be negotiated.

6.11.1 As a pilot, effective for the 2026-27 school year all PK through 8 grade levels will
implement one reduced student day per month (180 minute days) for activities determined
by the district with input from ARE into the plan for these days. The parties commit to
meeting in March, 2027 to review the implementation of this. Unless otherwise mutually
agreed to this article shall sunset at the conclusion of the 2026-27 school year.

6.12 Instructional Materials Allocation

All TK-12 teachers with a classroom roster, Speech Language Pathologists, and all
Education Specialists shall receive an annual allocation of $500 to support their
instructional program. Bargaining Unit Members without a classroom roster who work in
classrooms with students shall receive an annual allocation of $200 to support their
instructional program. Funds may be used in accordance with RUSD purchasing
procedures for but not limited to: purchasing equipment or purchasing instructional
materials. Funds shall be allocated per teacher and not by department or grade level.

The site administrator or designee will notify all staff of the deadline for submitting



orders before the first working day of April of the school year. These funds are to be
spent in the year allocated.

6.14 Move into 6.10

6.23 Special Education

6.23.5

Effective upon Board approval of this agreement, irrespective of article 6.3.3,
all Bargaining Unit Members on an IEP team shall be paid the workshop
rate for participating in an IEP meeting as follows:
* Pre-K through grade 8: Beginning or extending beyond 3:30 p.m.
= Grades 9-12 grade: Beginning or extending beyond 4:00 p.m.
= Members shall be paid for any portion after 3:30 or 4:00 p.m. as
stated above and will be paid in increments of no less than fifteen (15)
minutes.

6.23.4.1 Any payments made pursuant to Article 6.23.5 for services rendered
following expiration of the collective bargaining agreement on June 30, 2024,
and before the date of the approval of this agreement, constitute
compensation in consideration for unit member service for students on
behalf of the District.

Renumber from 6.23.6 All Bargaining Unit Members on an IEP team shall be
paid the “Period Substitute” rate for each IEP meeting that occurs during a
preparation period after the third such meeting in a school year. Bargaining Unit



Wg Members shall be paid in increments of no less than thirty(30) fifteen (15)

7.3

7.4

minutes.

Renumber remaining sections without change

7.1.1

Article VII: Class Size

Effective July 1, 2016, through Supplemental and Concentration Grant funding,
the district shall reduce class size in grades TK-3 and grades 4-6 from the above
maximums to the following maximums when averaged by individual school site
grade span. Students with an IEP who are on a General Education teacher’s roster
and receive instruction in a general education class for any part of the school day
shall count toward the average class size maximum and the individual class
maximum.

Grade Span Average Maximum Individual Class Maximum
TK-3 24:1 26:1
4-6 321 35:1

If an elementary teacher’s class enrollment exceeds the individual class size maximum o#

4 as provided for in 7.1.1 after the beginning

of the second month of school, the district will make every effort to reduce the class to
meet the individual class size maximum. If reducing the class enrollment will require
referral of a student to another site, in lieu of transferring the student, the teacher(s)
whose classes exceed the individual class size maximum will receive $100 per student
over the maximum per trimester.

Combination Classes

7.4.1

7.4.2

TK-K combination classes shall be avoided whenever possible. If a TK-K
combination class is necessary, the TK-K combination class shall have an
individual class size maximum of 22 students with the adult:student ratio as
required by statute. All other combination configurations including K-1 shall
adhere to the class size averages and maximums definedin 7.1.

Effective-with-the 2020-2021 schoel-yeartTeachers of combination classes at the

TK-6th grade level shall be paid a stipend of 4.5% of column 2, step 1 of Salary
Schedule T per year. Combination class teachers shall be entitled to three (3)
release days for collaboration and/or planning as needed. The three (3) dates shall
be determined by the Bargaining Unit Members with approval from their site
principal on the selection of days to be released.
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7.5

7.6

1.7

7.8

7.9
7.10
7.11

7.12

7.13

7.14

7.15

7.4.3 Volunteers shall be sought before assigning combination classes to Bargaining
Unit Members. Where possible and following discussion with the potential
teachers involved and the ARE President or designee, combination classes
shall be assigned enly to permanent Bargaining Unit Members who have
experience teaching one or both grade levels being combined into one class.

No change
No change
7.6.1 Renumbered to 7.7 without change

See 7.6.1 above

(Deleted current 7.9 and renumbered) Special-educationteachers-and-theirstudents-shal

™ o] . .
1o ) = = )
il 7 = - o - o -

Speech and Language Pathologists shall be staffed at a ratio of 50:1. For those who have
a caseload of more than 50, a SLPA shall be provided for a minimum of five and one-half
(5.5) hours each week. For those with a caseload over 60, a SLPA shall be provided for a
minimum of sixteen and one-half (16.5) hours each week.

Renumbered with no change

Renumbered with no change

Renumbered with no change

Moderate-to-Severe-or-Extensive Support Needs or Autism focused classrooms elasses
shall not exceed an individual class size maximum of 12. For any class size between 10-
12 students, the District shall provide a Special Education Para Professional for at least
50% of the student day.

Mild to Moderate Ssupport Naeeds classes shall not exceed an individual class size
maximum of 17. For any class size between 14-17 students, the District shall provide a
Special Education Para Professional for at least 50% of the student day.

No change (renumbered)

No change (renumbered)

7.15.1 No change (renumbered)

7.15.3 Each comprehensive high school shall be assigned the equivalent of two (2)
classroom teachers over and above the normal ratio to fulfill responsibilities



W including, but not limited to: Associated Student Body activities, Athletic

Director’s activities, and/or major department chairperson release time, as well as
additional responsibilities that may arise to address Western Association of
Schools and Colleges (WASC) and/or School Imprevement Plan for Student
Achievement (SIPSA) goals. The immediate supervisor shall meet with and
receive input from the site leadership team by the end of the first week in May
prior to determining how the equivalent of two (2) classroom teachers will be
utilized for the upcoming school year. Upon request, the immediate supervisor
shall meet with the leadership team to discuss the final determination. The
leadership team shall designate one person to take minutes during the meeting and
those minutes shall be included in the leadership team’s regular report.

7.16 No change (renumbered)
7.17 No change (renumbered)

7.18 No change (renumbered)
719  (previously 7.21)1n-orderto-assist-the Intermediate schools-with-the- instruction-of ~at
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Article XI: Leaves

11.1.1.2 The District shall provide each Bargaining Unit Member with a
written statement of: 1) histher the employee’s accrued sick leave
total and, 2) histher the employee’s sick leave entitlement for the
school year. A Bargaining Unit Member may use not more than fifty
percent (50%) of accrued and available sick leave and no more than
twenty (20) days annually to care for an immediate family member
who has a serious health condition. The District reserves the right to
verify illnesses.
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11.1.1.3 When a Bargaining Unit Member exhausts all fully paid accrued sick
leave and continues to be absent from he/she the employee’s duties on
account of illness or accident, he/she the employee shall be entitled to a
period of
one-hundred (100) work year days of differential pay, whether or not the
absence arises out of or in the course of employment of the Bargaining
Unit Member.

11.1.1.4 In the event a Bargaining Unit Member exhausts all paid leaves and
entitlements in 11.1.3, the member shall be placed on a 39 month
reemployment list. Once the member has been released from-his/her the
employee’s doctor to return to work within the 39 months, the member
employee will be returned to service in a position for which he/she the
employee is qualified.

11.3.1 For purposes of this section, “Parental/Child Bonding Leave” shall be defined as
leave for the reason of the birth of the Bargaining Unit Member’s child, or the placement
of a child with the Bargaining Unit Member for adoption or foster care.

11.5.1.1 Upon receiving their first jury notice calling for jury service
during the 185 day work year, they the Bargaining Unit Member
completes the deferral section and brings the original notice and deferral
section to the Human Resources Department for recording.

11.5.1.2 Upon receiving their a deferral notice, they the Bargaining Unit
Member sends a copy to Human Resources Department.

11.5.1.3 After serving jury duty, they the Bargaining Unit Member sends the
court copy verifying the days served to the Human Resources

Department for processing.

11.6 Judicial Leave

A Bargaining Unit Member may be granted paid leave for a maximum of three (3) days
to appear in court as a witness under a subpoena or as a subpoenaed litigant in a legal
action where the Bargaining Unit Member must appear under official government order.
A Bargaining Unit Member shall receive histher the Bargaining Unit Member’s
regular pay, less any amount received for witness fees. Witness fees shall be demanded.

11.7 Bereavement Leave




The District agrees to grant necessary leaves of absence with pay at the employee’s
regular rate of pay not to exceed five (5) days three(3)-days—orfive{5)-days-ifone-way
travel within the state-exceeds450-miles-or- if out-of-state-travel-isrequired on account of
the death of any member of the immediate family of a Bargaining Unit Member or in the
instance of a reproductive loss as codified in California Government Code 12945.6.
which applies for any person who would have been a parent before a failed
adoption, failed surrogacy, miscarriage, stillbirth, or unsuccessful assisted
reproduction. This leave shall not be deducted from sick leave.

Bargaining Unit Members may-request permission-from-their- immediate-supervisor-to-be
absent-with-pay-are entitled to utilize (1) day of available Personal Necessity leave to

attend services for any relative not designated as immediate family.

11.9 Personal Necessity Leave

A maximum of sevea{Z)-ten (10) days of absence for illness or injury leave earned
pursuant to the sick leave provisions of this Article may be used by the Bargaining Unit
Member, at histher the employee’s election, in cases of personal necessity, as
described below:

11.9.1 No change
11.9.2 No change
11.9.3 No change

11.9.4 A maximum of four{4) six (6) days of personal necessity may be used by a
Bargaining Unit Member to attend to matters which require the attention of the
Bargaining Unit Member, and which must be taken care of during the assigned
hours of service, provided the Bargaining Unit Member requests the absence from
histher the employee’s supervisor in advance of the leave, and provided that not
more than 10% of the staff of any school or department may be granted a leave
under this provision for the same day. These days are to be taken in increments
of not more than three consecutive days. These personal necessity days may not

" be used for other employment during work hours, per California Government
Code 1126, nor shall these days be used during designated staff development
buy-back days for which the District receives money for teacher attendance.

11.9.5 Bargaining Unit Members shall obtain advance permission from the immediate
supervisor when taking personal necessity leave prior to the beginning of the
work shift in which the absence is requested, except for (11.9.1) and (11.9.2)
of this section, by following the procedures established by histher-the



i Bargaining Unit Member’s immediate supervisor.

11.15.1.1 A “catastrophic illness or injury” shall be defined as an illness or

injury that is expected to incapacitate the Bargaining Unit Member for an
extended period of time, and taking extended time off work creates a
financial hardship for the Bargaining Unit Member beeause-he-or-she
who has exhausted all accumulated sick leave.

11.15.1.3 A "day of catastrophic leave" shall be defined as the amount of dollars
necessary to augment the Bargaining Unit Member's differential pay
in
order that the Bargaining Unit Member shall receive one hundred
percent (100%) of his/herthe employee’s per diem base salary while
using the Program.

Article XII-Health and Welfare Benefits

12.1 The Board shall continue to offer each full-time Bargaining Unit Member and eligible
dependents health and welfare coverage (medical, vision, dental and life insurance) as
currently described herein and Appendix C.

12.1.1
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Effective January 1, 2024, the District maximum contribution (CAP) per
eligible ARE Bargaining Unit Member will be fifteen thousand dollars
($15,000).

Effective January 1, 2026, the District maximum contribution (CAP) per
eligible ARE Bargaining Unit Member will increase by one thousand
dollars ($1,000) to be sixteen thousand dollars ($16,000).

Effective January 1, 2027, the District maximum contribution (CAP) per
eligible ARE Bargaining Unit Member will increase by three thousand
dollars (53,000) to be nineteen thousand dollars ($19,000).

12.1.2 Article XII shall be open for negotiations in the 2026-27 school year with the
exception of Article 12.1.1 which will remain closed.

12.2 Bargaining Unit Members shall have the option to decline the District major medical and
hospitalization coverage when a spouse has similar coverage. Such employees must
submit a letter and attach a copy of the insurance card to Risk Management for filing to
indicate they are currently covered by insurance through another carrier.



12.2.1 Cash-in-lieu Effective January 1, 2020 for those who choose to opt out of enrolling in the
health coverage offered, a “cash in lieu” compensation of $4,500 will be provided. This will be
contingent on the District’s health coverage continuing to be provided by CalPERS ASCIP.

12.6.1 Retired Bargaining Unit Members should contact CalPERS Risk Management
directly to determine plan options and costs.

Article XIII-Salary Schedules and Rules

13.11 Salary

Effective upon ARE ratification, Board of Education approval and County review the
following salary improvements will be implemented.

Effective July 1, 2025 each cell on the salary schedule for Speech and Language
Pathologists shall be increased by $6,000.

Effective July 1, 2025, the District will establish a new salary schedule for District
Nurses which will reflect 190 work-days with a commensurate increase in
compensation. Each cell on the new salary schedule will be increased by an
additional $2500. (also update article VI with updated work days)

Upon ratification by ARE prior to December 31, 2025, a two and one half
percent (2.5%) increase shall be applied to all salary schedules retroactive
to July 1, 2025. In the event of ratification after December 31, 2025 a two
and one half percent (2.5%) increase shall be applied to all salary schedules
effective the first of the month following Board approval which shall not be
retroactive.

All Bargaining Unit Members employed in active status at the time this
agreement is approved shall receive a one-time off-schedule payment
equivalent to two percent (2%) of their base salary based on the new base
salary schedule. This one-time payment shall be prorated for Bargaining
Unit Members with less than a 100% contract.

This closes negotiations related to salary for the 2024-25 and 2025-26 school



years. Negotiations related to salary for the 2026-27 school year shall
commence following presentation of the First Interim Report in the fall of
2026.

APPENDIX B
E-Sports Varsity 8%
E-Sports JV 6%

National Board Certification Stipend — 3.6% of Step 1, Column 2 per school year paid
monthly (see 13.15.5 for explanation)

13.15.5 National Board Certification Stipend

Effective July 1, 2025, Bargaining Unit Members who achieve certification by the National
Board for Professional Teaching Standards (NBPTS) in a subject or area commonly taught



in public schools or public school service will receive the National Board Certification
stipend as soon as the certification is appropriately registered with the District. When
appropriate, the stipend will be prorated.

Bargaining Unit Members who maintain certification through the National Board’s
Maintenance of Certification (MOC) process shall continue to receive the stipend upon
submission of verification to the District. The stipend shall be discontinued if certification
lapses and reinstated upon verification of renewed certification.

The District encourages National Board Certified Bargaining Unit Members to serve as
ambassadors for the program by providing information and mentorship, or by hosting
informational meetings for District educators on the benefits and process of National Board
Certification. Participation in these activities will be coordinated collaboratively between
the District and the Association to support awareness and professional growth across the
system.

The District will reimburse the cost of the four components required for National Board
Certification upon successful completion and proof of payment for each of the four
required components.

Article XVII: Safety

17.7 School and Personal Property

The use of valuable personal property within the District is generally discouraged
because of the potential of the property being lost or stolen. Howeverifemployees
have-a-need-to-bring ble-persenaip

2
SY-L TR -y e the
O—CH = voraoc? ™ - -

Ay =
e

(Remaining aspects of 17.7 unchanged )

17.7.1 Staff Parking and Vehicle Security

17.7.1.1 The District shall maintain clearly marked and designated
parking areas exclusively for use by staff displaying a vehicle
permit at each school site and district facility.

17.8  Assault

In accordance with Education Code Section 44014 and Senate Bill 553, effective
July 1, 2024, Bargaining Unit Members shall immediately report cases of assault,
threat, or vandalism suffered by them in connection with their employment to their
principal or other immediate supervisor who shall immediately notify the police to
come to the school. Information related to the District’s Workplace Violence
Prevention Program can be found on the Risk Management website.

17.8.1  Such notification shall be forwarded to the Superintendent and Risk



Management within 48 hours of such an incident immediately.

17.8.2 Employees have the right to submit a workplace violence incident report
without fear of reprisal following the adopted procedures of Risk
Management.

17.8.3 The District shall not impose any sanctions against a Bargaining Unit
Member for reporting the incident to police.

17.8.4 A Bargaining Unit Member who suffers an assault while performing work
duties may be granted one (1) full day of paid administrative leave
immediately following the reported incident. This paid time off shall not be
deducted from the Bargaining Unit Member’s accrued leave balances.
Additional paid leave may be granted based on the severity of the incident
or medical necessity.

17.8.6 The District shall recommend a consultation with the Association
President, provide information on available counseling, mental health
resources, and the Employee Assistance Program (EAP) to Bargaining Unit
Members affected by workplace assaults.

17.8.7 No Bargaining Unit Member shall face retaliation, discrimination, or
disciplinary action for utilizing the paid leave provided under this article.

17.11 Discipline Plans and Procedures

17.11.1 The District shall provide ARE with the website link to the current
District policies and Administrative Regulations relating to student
discipline.

17.11.2 Student Discipline Committee

A district student discipline committee shall be established to facilitate
communication and to work collaboratively regarding student
disciplinary topics, issues and procedures. The committee shall include
the Director of Student Services, two site principals or designees, two site
representatives, and the ARE President or designee. The committee shall
meet not less than 3 times throughout the school year.

17.13 Specialized Health Care Procedures

17.13.1 The District shall provide appropriate personal protective equipment to
any Bargaining Unit Members who may come in contact or be expected to come in
contact with bodily fluids. Employees are to submit their requests to their local
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supervisor.

Article XX1IV: Due Process

If the administrator determines that formal discipline short of dismissal is warranted,
he/she the administrator will proceed with the following disciplinary steps. If the
administrator determines that an oral and /or written warning is insufficient, a written
reprimand may be issued without an oral or written warning (see 24.4.3.1).

24.4.1

24.4.2

24.4.3

2444

No change

Written warning: A conference will be held and the Bargaining Unit Member will
be directed to correct the problem. The Bargaining Unit Member will be given a
written warning stating that he/she the Member will receive further disciplinary
action if the problem continues and such warning will not be placed in the Human

Resources File.

Written reprimand: A conference will be held and the Bargaining Unit Member
will be given a formal letter of reprimand and directed to sign to acknowledge
receipt. The reprimand shall be placed in the mMember’s Human Resources File.
The letter will reference specific provision of Education Code, or other state and
federal laws, policies or other regulations as defined in 23.3 that the Bargaining
Unit Member violated and the steps for remediation. Pursuant to Education Code
44031, the Bargaining Unit ssMember shall have the opportunity to review and
comment on the contents of the written reprimand prior to it being placed into the
Bargaining Unit Member’s personnel file. The written reprimand and any written
response shall be forwarded to Human Resources within 10 days of it being given
to the Bargaining Unit Member.

24.4.3.1 No change

24.4.3.2 Education Code 44031 will be followed in regard to the Bargaining Unit
Member’s right to inspect and respond to information of a derogatory
nature that is contained in their Member’s Human Resources file.

Suspension: If a Bargaining Unit Member does not correct the violation, ke/she
the Member shall be recommended for suspension to the Board of Education.
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The administrator, in consultation with the appropriate Assistant Superintendent,
may recommend:

a. No change

b. Unpaid suspension — from one (1) day to a maximum of fifteen-(153
nine (9) days.

24.4 4.1 Unpaid suspension shall not exceed a total of nine (9) days in one
school year. In all instances, the length of suspension shall relate to the
severity of the action and the disciplinary history of the Bargaining Unit
Member. Suspension shall not reduce or deprive the Bargaining Unit
Member of health and welfare benefits.

24 .4.4.2 The-administrator— In consultation with the appropriate Assistant
Superintendent, the administrator shall include in histher the
recommendation to the Board, a rationale for the number of days
suspended. A copy of the administrator’s recommendation will be given
to the Bargaining Unit mMember.

24.4.4.3 No change

24.4.4.4 If the Bargaining Unit Member wishes to arbitrate the Board’s final
decision, he/she the Member may request an expedited arbitration
through the Association and Section 17.3.5 shall be followed with the
exception the fees and expenses of the arbitrator shall be paid by the
District. All other expenses shall be borne by the parties incurring them
and neither party shall be responsible for the expense of the witnesses
called by the other party. In the meantime, the suspension shall be
imposed.

24.4.4.5 No change

Dismissal: If a Bargaining Unit Member does not correct the violation, he/she
the member shall be recommended for dismissal to the Board of Education
pursuant to the California Education Code.



